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Section 6-1105.  Director of Human Resources -- 
 1. Appointment and Removal; Qualifications.  The director of human resources shall 
be appointed and may be removed by the mayor only for cause after being given a written 
statement of the charges and a hearing before the council thereon, if the director of human 
resources so requests.  The director of human resources shall have had a minimum of five years 
of training and experience in personnel administration, either in public service or private 
business or both, at least three years of which shall have been in a responsible administrative 
capacity, and shall be in sympathy with the principles of the merit system. 
 2. Powers, Duties and Functions.  The director of human resources shall be 
responsible for the proper conduct of all administrative affairs of the department and for the 
execution of the personnel program prescribed in this charter and in the ordinances and rules and 
regulations authorized by this charter.  (Reso. 83-357; 1992 General Election Charter 
Amendment Question No. 26; 1998 Reorganization) 


